
Parker, Michelle· 

From: 
Sent: 
iro: 
Subject: 

~FtJary 19, 2014 12:40 PM 
-Pa.rker, Michelle· 
RE: ct:Jr>ious about bad behaYior 

"tt'lanksMI<:helle. VII be sure -to contact you If additional questions or cone.erns -are 11'iaised. 

From: Parker, .MIChelle 
sent: Wednesday, February 19, 2014 12:.16 PM 
To:­
Sub~about bad; be~avior 

Hi, -

-·--- ··---

1har.tks for passing ·tbls information on. We considered numerous p<;>sslbilities as to the reasons a ad/ or causes for tile 
lnci.demts prior to issuing the memo. 

Please contact me. if you or your employees have other questio_ns or concerns; 

Michelle 

Michelle Parker 
Labor & Empiayee Relations Officer 'I' EPA Re·glcm 8 
303 .'312.6t39 I parker.mlchelle@epa.gov 
303.565.0658 -

From:-
Sent: ~ruary 19, .2014 9:50AM 
To: Parker, M~lle 
Subj.ct: FW: curious about bad behavior 

HI Michelle.~ 

I received the -below questi~r.~s frrom a. staff pe.rson, and' wonder 'If there's -~ny additior:tallnformatlon that can be shared 
with this person conceming the recent .message sent ·by •HoYJard~. j thought tl:le staff person raised some good points 
·that perhaps-might be worth passing along. OR-, perbaps·all of this was already .taken Into consideration by 
management, as well as· John Nicoletti. 

I was wondering, ·have you heard ·anything about the process management used to determine ~e bad -bathroom 
·behavior was due to· a bad attitude/bad intentfonsl? Hew did they eliminate other alternatives?. 1 have rose-
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colored glasses of course, but one possibility might be that an employee's medication is off, or it's dementia 
or ... some type of mental issue ... how do they assume it's ofiH intent? Just curious: Thanks. 
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